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ABSTRACT

The Annual Report very clearly indicates the entire framework of our institute. It has
addressed the academic, economic and social aspects with database of Rapti Babai
Campus. We have been publishing reports annually. Our mission, vision, goal,
objectives and final destination is to modernize the academic environment to meet the
demand of society, nation and the world as well. The overall challenges have been put
in order to minimize them in the upcoming years' plan. The report basically focuses on
educational management, enrollment trend, pass out trend and graduate trend, financial
status and audit observation operation plan, short term and long term issues and
challenges with mitigation plan of this campus.
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1. Background:

Rapti Babi Campus, Tulsipur Dang is a public campus established in 2047 B.S. in collaboration
with different political parties, industrialists, business men, local donors and social service provid-
ers to full fill the demand of the people in the field of education. The campus started providing its
services to the students via faculty of Humanities (PCL) in the affiliation with Tribhuwan University.
Initially, the classes of the campus were run with only 9 teaching and non teaching stafts and 211
students in Mahendra Madhyamik Vidhiylaya, a government school nearby. The campus did not
have any physical infrastructure in the beginning and only in 2055 B.S., it became able to construct
a small building with the amount collected by "Bhailo" and "Lottery" programs. Gradually, the
financial support from District Development Committee (DDC), Tulsipur Municipality, Tulsipur
Chamber of Commerce and Industry and other local donors helped campus build some essential
physical infrastructures. The campus got its affiliation from T.U. in the same year and has been
running the classes of NEB, Bachelor level and Masters Level programs in the faculty of Humani-
ties, Management and Education.

The campus has been running in its own land with Total 3849 students in Masters Level and
Bachelor level, more than 655 students in +2 level in current academic year. There are 55 teaching
and non teaching staffs. The campus now has its own teaching buildings, administration building,
library, cafeteria, drinking water supply, and sports materials. The involved teaching and non
teaching staffs have been utilizing the facilities as given by TU. The formation of management
committee and election of Free Students Union have been run as per the schedule. University
Teachers Association and Officials Association have equally been functioning in the campus.
Rapti Babai Campus is the only campus located in Tulsipur which encompasses western Dang and
the neighboring districts; Salyan, Rolpa, Rukum, Pyuthan, Banke, Jajarkot etc. It aims at offering
quality higher education in affordable fee structure to the students of mid-western development
region. Consequently, it has become able to gain the support and win the faith of the community
people. The campus has been devoted to offer quality education for over 29 years.

1.1. Geographical Location:

Rapti Babai Campus is situated at Tulsipur sub-metropolitan city ward no. 12 Kapadadevi, Dang
province 5 approximately 1.5 kilometer downwardly eastern side from Birendra Chok to Gumraha
Chok and from to the left upto Rapti Babai campus along the pitch road. The campus in fact is
geographically in the centre for the students from Dang, Salyan, Rukum & Rolpa districts. The
campus premise is fully safe from flood and landslide. The access to the campus for the local



students has been very easy as bridges have been constructed across both the streams one to the
east & next to the west.

2. Vision, Mission, Goal and Objective:

2.1. Vision:

To afford quality education for the production of responsible, disciplined and competitive human
resource towards the nation, society and to the entire world.

2.2 Mission:

@ To ensure quality education.

o To produce dynamic human resource in various disciplines.

@ To provide affordable and standard education for the society.

o To maintain academic environment along with fair, clean and sound atmosphere.

X3 To enhance the physical facilities in the campus in accordance with time.

o To develop student-friendly and fast service delivery institution with the installation of
information technology.

@ To make access of the economically challenged and marginalized students in the campus.

o To create the opportunity of research oriented studies.

@ To maintain financially sustainable development.

2.3. Goal:

To develop the campus as a model community campus with the opportunity of convenient quality
education.

2.4. Objectives:
Specific objectives:

o To fulfill the demand of quality education in accordance with time.

@ To develop coordination and cooperation between the campus and the community.
@ To create the convenient physical infrastructure for the campus.

o To maintain financial sustainability.

General Objectives:
@ To manage well equipped library with adequate reference materials.



o To introduce the campus environment policy for maintaining academic atmosphere.

@ To provide quality education introducing modern technology in teaching learning activities.
o To launch employment-oriented and vocational program.

o To provide skill development trainings for teachers and officials.

X3 To organize more exposure visits for campus management committee.

@ To increase student enrollment rate.

@ To increase pass out percentage.

o To include marginalized groups in higher education.

X3 To increase students' participation in the different activities of the campus and society.

@ To manage new regular financial resources.

o To construct more physical infrastructures.

3. Stakeholders and participants :

Rapti Babai Campus, a community based campus considers its stakeholders to the guardians,
students, management committee, teachers, campus staff, local donors and local bodies of gov-
ernment. Tribhuvan University and UGC are also the stakeholders for their affiliation and assis-
tance. The campus has been managed and developed in the direct participation of the guardians,
industrialists, businessmen, donors, teachers, students, local authorities, community and political
parties. The management committee is functioning as a main governing body in the campus.

4. Scope of the Campus:

Rapti Babai Campus is the only community campus in Dang. It has been offering affordable and
quality education to the students of 3 Rural Municipality and one Sub-Metropolis of western
Dang. Also, the students from the neighboring Districts; Salyan, Rolpa ,Pyuthan, Rukum and Jajarkot
have been attracted to the quality and affordable education of this campus . Under the direct
supervision and management of the community, the campus has become able to prosper well. The
campus has been running the +2 programs in Humanities, Education and Management. Also, the
faculties of Humanities, Management and Education have been run up to bachelor level. The
campus has been offering the Master's level programs in M.Ed (Nepali, EPM, Health), MBS and
MA (Sociology). The campus has its own infrastructures and capable human resource so it aims at
providing diverse technical subjects in diverse faculties.



5. Socio-economic and cultural setting:

The indigenous people of Dang District are Tharus. They hold the majority in this area. About 35
percent students enrolled in the campus are Tharu people. More than 50 percent girls and 60
percent middle class students are studying here. Tulsipur, the town very near to the campus, offers
part time job to such students. The campus has been running successfully with the assistance of
different political parties since its establishment. With the consent of various political parties and
their participation, the campus has been prospering well.

6. Educational Status and Scope :

Rapti Babai Campus has run the master's level classes in the faculty of Education, Management
and Humanities. The students from government school, who are from middle class families, have
been getting the optimum advantage from this campus. It has equally offered the maximum facility
of quality education to the students. The campus has been offering quality education by the
qualified and experienced teachers. This is the reason; many students have been attracted towards
it. As the campus run by the community, preparing qualified and capable human resource, the
various stakeholders have been displaying serious concern which shows a lot of possibilities of its
development.

7. Organization structure of the campus:

According to the campus act 1990 AD, Campus General Assembly is in the highest protocol. The
total number of the members of the assembly is 107. Campus Management Committee of nine
members is formed by the general assembly every four years. Out of nine elected members, one is
chair person, one vice-chair person, one treasurer and six members. The provision of Campus
Management Committee, five ex-officio representative members are invited from Tulsipur Sub-
Metropolis, Mahendra Secondary School, Tulsipur Chamber of Commerce and industry, teach-
ers association, Free Student Union one each and campus chief as the member secretary. In the
same way, there is also the provision of keeping four nominated members in the committee from
local guardians, social workers and different political parties. The total number of the members in
the committee is 19.

For the conduction of campus administration, there is the provision of remaining the campus chief
under the committee in accordance with Rapti Babai Campus Act 1990 AD, teacher-ofticial
service bylaws 2007 AD, Financial Administration bylaws 2007 AD. The campus chief is
appointed for every four years. The campus chief appoints 3 assistant campus chiefs with +2
Co-ordinator (provision), Five Head of Depertment for two years. In addition to this, there are
four Sections: Administration, Account, Examination and Library and two Sub section i.e.
reception and store. The organizational structure of this campus is presented below:
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8.2. Pass Rate Trend of the Last Three Years (Program Wise/ Level Wise) Disaggregated
by Male and Female Students:

Table No. 4. Pass Rate Analysis Trend in Management program

Bachelor Level

2075 BS 2076 BS 2077 BS
Year Number of Students Number of Students Number of Students
Girls | Boys | Total Girls | Boys [ Total
Ist Year 17 14 31 20 23 43
2nd Year 17 15 32 29 20 49
3rd Year 8 5 13 29 19 48
4th Year 12 10 2 20 21 41
Total 54 44 98 98 83 181

Table No. S. Pass Rate Analysis Trend in Humanities program

Bachelor Level

2075 BS 2076 BS 2077 BS
Year Number of Students Number of Students Number of Students
Girls Boys | Total Girls Boys | Total Girls | Boys | Total
Ist Year 3 4 7 24 24 48
2nd Year 14 6 20 7 9 16
3rd Year 10 16 26 13 20
Total 27 26 53 44 40 84

Table No. 6. Pass Rate Analysis Trend in Education program

Bachelor Level

2075 BS 2076 BS 2077 BS
Year Number of Students Number of Students Number of Students
Girls Boys | Total Girls Boys | Total Girls Boys | Total
Ist Year 18 8 26 12 11 23
2nd Year 8 17 25 34 6 40
3rd Year 23 13 36 7 4 11
4th Year 20 14 34 35 23 58
Total 49 38 87 73 35 108 35 23 58
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Table No. 7. Pass Rate Analysis of Masters Level

2075 BS 2076 BS 2077 BS
Year Number of Students Number of Students Number of Students
Girls Boys | Total Girls Boys | Total Girls Boys | Total
MBS 5 14 19 14 12 26 14 28 42
M.Ed 10 13 23 2 2 4 1 4 5
MA 6 4 10 11 19 30 12 17 29
Total 21 31 52 27 33 60 27 49 76

The Program and level wise pass rate trend of last three academic years 2075/2076 and 2077

is analyzed.

Table No. 8. Exam Appear and pass percentage in academic year 2076

o,
1st year 2nd year 3rd year 4th year Average Pass 'A)age
program wise
k=] el ke’ k=] el
E.|2 £ .2 E. |2 £ .| 2 g 2
X X X X X
5 g: é e} 7] 5 g: é e} 7] 55 g é =] ] 5 g: é ] ] 5 g: é e} 1)
| £ Z g | Z € |28 g? &€ |8 £ Z| & | Z g
5 5|8 a s 8 § a s & § [ 59 3 [ s 8 § [
& i N N s N & i3
111 | 99 | 89.12
95 58 | 61.05
35 27 | 77.14
35 24 68.57 9 9 100 o 8 88.89 53 41 77.36
33 29 87.88
23 5 21.74

The data reveal the appearance in final examination and their pass percentage in all faculties and
levels in the academic year 2077 BS. The appearance and number of pass students was the

highest in MA accounting 29 out of 33 and the lowest was in M. Ed. accounting 5 out of 23 in the
second sem.

8.3. Graduate Trend Analysis of the Last Three Years (Program Wise) Disaggregated by

Girls and Boys Students
Table No. 9. Graduate Trend Analysis of last three years

Academic Year 075 Academic Year 076 Academic Year 077

Level Number of Students Number of Students Number of Students
Girls Boys Total Girls Boys Total Girls Boys Total

BBS 11 14 25 358 238 596 68 31 99
BA 4 11 15 105 95 200 12 15 27
B.Ed 14 20 34 399 125 524 35 22 57
MBS 0 0 0 21 23 44 12 21 33
M.Ed 3 6 9 8 14 22 1 3 4
MA 0 2 2 12 22 34 11 18 29
Total 32 53 85 9203 517 1420 139 110 249
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The above table and trend line shows the number of students who graduated Bachelor and
Masters level in various academic years. The number of graduates in BBS was 25,596 and 99 in
the year 2075, 2076 and 2077. In BA there was 15,200 and 27, in B.Ed., there was 34, 524 and
57 in the academic years 2075, 2076 and 2077 respectively. Similarly, in M.Ed., there was 9 in
the year 2075 and 22 in the academic year 2076 and 4 in the academic year 2077. Likewise, in
M.A. there was 2 , 34 and 29 in the year 2075 and 2076 and 2077 respectively. The trend line
shows downward sloping because some levels' result was not published.

9. Academic Programs and Educational Management

S.N. Educational Program Level
1 Humanities, Education, Management +2
2 Humanities, Education, Management (BBS) Bachelor
3 Education (EPM,Nepali,Health), Management (MBA), | Masters
Humanities (Sociology)

The campus has been running the classes in the morning, day and evening shifts. The classes of
Diploma level and +2 Humanities have been running in the morning shift, +2, Management and
education is running in day shift and the Masters level classes have been running in the evening shift.
The campus has three Assistant Campus Chief with +2 Co-ordinator, one Practice Teaching Head
and five Head of Department for the internal education management. 41 teachers and 13 ancillary
staff are working under the leadership of the campus chief. For the evaluation of students’
performance the campus runs various terminal exams in each level and faculty. Uniform has been
made compulsory for managing the disciplined academic environment.

Recently, the campus formed Students Quality Control Circle which are the representative
body composed chiefly of students chosen by the predefined selection procedure from each class.
This circle reports day to day classroom quality cum environment, ECA and organizing various
social activities. This body is directly participated for bridging the rectangular relationship between
Campus Management Committee (CMC), Quality Control and Monitoring Committee (QCMC),
Campus Chief/ Asst. Campus Chief, HOD.
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A. Internal Quality Assurance committee (IQAC)

S.N. Name Designation Remarks

Bir Bahadur Bhandari Coordinator

Bhup Bdr.Budhathoki "

Susil Kumar Panthi

Yasoda Pandey

Tekan Prasad Kandel
Kiran K.C. "

Atiram Chalaune

Ranjan Koirala
Anil Karki "

O 0| NJ| ool Ln] | W[ N| =

[EY
o

Yamuna Gharti

B. Academic Committee (AC)

S.N. Name Designation Remarks
1 Rejendra Kumar Pandey Coordinator
2 Surya Prasad Sharma Member
3 | Yam Nath Upadhaya "
4 | Susil Kumar Panthi "
5 | Kiran K.C. "
6 | Yasoda Pandey "

C. Research Management Committee (RMC)

S.N. Name Designation Remarks
1 Bhup Bahadur Budhatthoki Coordinator
2 | Tekan Prasad Kandel Member
3 Yamnath Upadhaya !
4 | Dr. Prem Yogi "
5 Mahendra Bhandari "
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D. Extra Curricular Activities (ECA) Committee

S.N. Name Designation Remarks
1 | Himalaya Sharwan Devkota Coordinator
2 Rama Kahadka Member
3 | Hemanta Kandel "
4 | Parlad Devkota "
5 | Susil Kumar Panthi "
6 | Kiran K.C. "
7 | Yasoda Pandey "

E. Internal Examination Committee(IEC)

S.N. Name Designation Remarks
1 | Naresh Basnet Coordinator
2 | Yasoda Pandeya Member
3 | Damodar Sapkota "
4 | Ram Prasad Chaudhary "

F. Library Management Committee(LMC)

S.N. Name Designation Remarks
1. | Ganesh Pardhe Coordinator
2 Sushil Kumar Panthi Member
3 Kiran K.C. "
4 Yasoda Pandey "
5. | Naresh Basnet "
6 Anil Kumar Karki "
7 Bhimarjun Regmi "
9 Shlikram Regmi Advisor
10. | Rajendra Kumar Pandey "
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G. Procurement and Construction Committee(PCC)

S.N. Name Designation Remarks
1 | Bl K.C. Coordinator
2 | Nirmal Acharya Member
3 | Youbraj Rawat "
4 | Yasoda Pandeya "
5 | Anil Karki "
6 | Atiram Chalaune "
H. EMIS and Public Information Committee
S.N. Name Designation Remarks
1 | Bhup Bahadur Budhathoki Coordinator
2 | Damodar Sapkota Member
3 | Laxmi Dangi "
I. Student Quality Circle (SQC)
S.N. Name Designation Remarks
1 | Yamuna Gharti Coordinator
2 | Mohan Khadka Member
3 | Yasoda Bhattarai "
4 | Sagar Pokharel "
5 | Tekan Kandel Patron
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J. Counselling ,Feedback and Placement Committee

S.N. Name Designation Remarks
1. | Surya Prasad Sharma Coordinator
2. | Tekan Prasad Kandel Member
3. | Aananda Khatri "
4. | Kiran K.C. "
5. | Yasoda Pandeya "
6. | Sushil Kumar Panthi "
7. | Anil Karki "

K. Alumni Association

S.N. Name Designation Remarks
1. | Ranjan Koirala President
2. Keshab Giri Vice-President
3. | Hemanta Kandel Secretary
4. | Ghanshyam Bhandari Tressurer
5. | Yadab chaudhari Member
6. | Narayan Bhandari "
7. | Muskan Khanal "
8. | Basanta Paudel
9. | Kiran K.C. "
10. | Dipa Bhattarai "
11. | Bhup Bahadur Budhathoki [PP

L. Echo- Club RBC

S.N. Name Designation Remarks
1. | Aashish Karki Coordinator B.B.S. Third
2. Monika Pun Member B.B.S. First
3. | Parwati Oli " B.Ed. First
4. | Samikshya Rijal " B.Ed. First
5. | Binita Budhathoki " B.B.S. First
6. | Samikshya Lamichhane " B.B.S. Third
7. | Dhana Bahadur Gharti " B.B.S. First
8. | Santosh Chaudhari " B.Ed. First
9. | Mohan Oli " B.B.S. First
10. | Pradip Nepali " B.A. First
11. | Sushil Oli " B.Ed. First




SN JUTEAR Whttvaaar qiwfa
(Internal Quality Assurance Committee - IQAC)
aiftie ufaaga( 00V

T

STateae RIET STt ATl foehr, TSI SMEHaReRRuT T S8T ST SHigepTaiiT sraferd
T T F | T I BT TR Aiisee e G | I9EE qep GER T s AT Aes
B Y T STTE SR IO RSN WA Hipert | TuRar Rete faaet A Rweter @
T 3G TRTRT Ui ST IR | A A R faftr o damrentee i fremdt s e
| IR T FTH EIHT T Tt e e R R vesamn of steee Y R e
THERRT SIS Aehra; | AT ST ATH ot FfTereriepT ST oRarr RTet & o et &1 | ST
MR ST el (i T Reteer fosped S |

Rt fafvrer Srreeant forree @it st Faciaure! Ui stavas wee | ferrarn s faataa
AT B 2T R AR e THg st TRREwE | iE Teeuars R T AR
AT IO T S AT AR g SRR & | TR T S T T S e ARG i
TRART R vaH e w TR Ren §9 aataeerg vew o 8
TP SRRAMT 8. 0%0 A1 O WE AA!, FaIT I R T eapm i 49 FwaE
FHTR T& T TS TS I &3 TS, | FAFIGHT ARIRF RS FARad T QAA T
T IRAHT AT TR o5, FAFI, FAGHIGE (Heliebl 008 AR RIS R HRH e Tl
e ferm, AfAfeT, aTmET T WiceTArs PRARTE aRTSH (T ST STvIe TURGR e art
TS TRUPTS, |
q. SRTEER WK S
R TR FeHI ,
3. 3FT TOR A Weh AL
¥, A FAR P @097,
Y. fenmi v 3 o
% o PR (79 ferrdl &) »
9. MR AT
. T WOSK! W TR

IQAC gRT 39 &l TRUHT FHEs e TR Lhra:
%) FwagHl PRt T o, ST, e, TR 3 et R SR, R e Heeeh TIRUERS, |

18



G) UoH-UBH FREE THEHR] SIS REEEedrs AEdd Jousm o A JTER Hear v&m
TR R

) faendiea it fafver SARTIHEE FEEREEE WO IRTH R |

7)) fafq 09 I AR 3 T i FRicaesan R aRaier sraeae ke 7 |

) i 2099 /3/9R T AFARE WET T EMIS T8 a0 T 3 Fe AiMeRe FHME Ta7 TR |

=) ffT 2090 T HEE I T T BT FA AR TR IAREA T GHiaeedrs SR
frmior T 7 Y ¥ T A A8 O o AR

3) fafT 2000 W& ¥ T FRESHMEI A=RTE SAGA T TR AR |

) fRfq 000 AR & T T TEAE JAT FHAREEAR Self Appraisal TH ¥ Remreear R
I T T T R |

W) ffeT R000 T R T il s FTRR e TR sfvefgw @it MOU TiRust Rt |

o) fafT 008 T 95 T TEAUF T FHORIEEH! HAHIE LT [GHT A 3 {7 ICT Training
Programmeﬂmr—rﬂlﬁ'@fl

) fafa 2099 T % T FAHIIEST EMIS TN ICT HATATTTHT AR TG TR e Ffcheb!
A AN Tl Ja ARAT |

%) R, FHAR, FnIm, o, e T Rideedls YR RUHT SR R0 SRR $H HT AU
TS T A JSaTe Y& TRTH fl |

IQAC & sy fee Tt e

&) fafer fovmr, o, Sl Tt AT TRicETAE TRH TR Y [HERT SR S HT (TR
FTHT TR JEARHT AN AAS TlERs (6 |

g) fiem, FHaN td frendiieeas seramEee SRR PR gt IRT T |

) FIAFGEAT 81 FomT, FTT, TRET, T Td Thicesa! e o, 30 aig AeRd arst |

o) R o Praeraues TWESRT SRS anFEg R g et #ea Remm s o

) FETPISHT FoT fafrel TR T Sds JURVEE TR T Jelieies JHfT FHeT HRT T |

=) YA YUTAHT Geliere TH.Q., TH.TE T TH.f.09. %1 FEeoas vk a6 THESRT a11e |

) IS ITRMACT eI (i Te JT W G T FRREs Some T |

W) TR TAR IR G Y Uiiviae faeer A, A i At 3 Ruetor G enf e T,

RIS |

a

CR AR
AN A XA X

R/
A X4

19



T TqE FATUY FEwITE, fames, s qur
grefyTen fepmret it sreveTfer nfrdea-Q09

feera

TR o FAFGY (4.9, 0%0 IO TOAT WIH JREIE RFTH 81 | 9 FAFGEH B
feaferere! TR AIFfae, SFaeTad T RET SEeaml TRe I FAPRR d8 977 I I TRT
AT AT 99 T 4R FRET ool T8 TP | &S (oAbl Uod & e fgiar feen Ieam,
T, THH ¥ STORPEAE ST (980 T IR T FerHaier foremiieears T, a9 ¥ PRaed Rren
FIATFIR T&T 8 TP ;| A AHRIF T FIFI MU FAIH] T T ST AT I
TRt [04R SHITTH AT fafHrT saftrcd T T8 TRITEE STeg e FFId Jodad QAT T4 g
TS | T A T S TR S TR SR IR T ATTeaHT FETe I T
et Ferorrer ferver e e srerefves e eaT S | O SR 96 <G FTIEET U5 TBAATS
TEAW TAab! M ISHIEE T3 MRUH! Rl TR e feafered S e A e sAfsm QAA
F UCRAET TR A AEHIETAS NI GRU IRTHT & | T FIIGHT SIS (RT, SFERIRA,
FercreTRes, SOTRETRA T STIRTA farwT, Surett ForetrT, e feanamr, wieper, TISIMRTRA T SIS RorsirT et
T | 9 SR Tg! AR, (e, SefRames T SRIRTRA (Rt aitier /Rl o TR TRTH |

FETHEERT
T T o5 FAFTH @RI, Femes, ToRYE o e fRiier 099 = R0 g & &=

fali T PraTedues I5aied TR & | AT HEHAP] [9aR I YR Ll S |

q) fafer 090 T A 9 T AR, FTE, SRR T SRR feraeRr v o e R
% . P TR I FAFTH TE A TR e T et fo fo g, oo it fermdigzearantin
T & AiaaRT FEd Foaia TRUE! R | S ST 0 T Fed I35 ST FewHie
Sufeertt et f |

R) 000 T A © T T I At Ak FATATSRFTAN FATIvER o Friaes afties R
TR R |

3) 00c A AR ARAR 9% T AR, (a0, TR T SR [N SR & T <
R A AT TEIH FTARD! TEATETP ¥ FaH GEAHETP! I WUH! BRI TS TS FEiebreiy
HATF e IUAeY RESIETREIN FFTE FE e AN TG R |

¥) FRfT R09c A Ffdd % T T faWRRr e favafamne sqaeaT Seer feva! Frid ST
@ e @1 Tt e, s i 7 Teaed ey SR Qi /R
Rrearasd TR AT Riemraa! M@ e TR MeRE T o iikeer fEn 7 5@

20



it Y ST Rreeraed! T el R |

¥) FIS % PN T TeXH PR WA 005 T AW & T 3Rg FAqwae wom, ffqa 7 qiqa ave
A FRIEE FodA WEReH! S |

%) 9 [T i e Fadl @ (SQC) Ui b & | a8 (ot sieicen! fermdigeat At fafvet
TR SfaRTh PRaTeed S T TR S | a9 Rl T as O feremiaee SREaast, T@n
T FeT FERH, TRATE FERH T FRTRIIUN STl $Hes P TRuaT PR |

frd qa EE

099 TRT T O T G T T I ferer mrun fafee wifafafr 1 emeer & 1| e 9%
PRMT IFTHT IR AT FATFIRHT TS UIGHIEeehT AN SFelee el JouaT TR R | S Afgn S
TOHT FET T HUU HITS 9% BRAT IR TN AeA FATFIHHT TS TISHHT AT Tl AT Tl
YA TRUH! & | R AT STHT AT FRRAEE oo THaHH] & | AR R SRAas
IRMIART T AR T AETE Ll U |

fereia @
fmw FR F .

CAR AR )
XS XE X

K/
£ %4

21



AT 65 FATFUY JUTAT [qHTIT SR faavor

fos@r aie

A o Y (9.9, 0¥ JH TOAT HUS THEIF FIFTE 21 | RFTHE] TSTaSaars
THERRI SATSHE! TRT (AT FeRTEE T HUHT Sl | I ST AT [T O THE 8a! & | IRl
i ST TeAThe® 8 ST | 9 ForT ity fenrier qeaerrerr (et avesity), Ak wemeiver trede®
T TS, FFIER, M o, 1 s A Aies el S | I i See aren, favria
FUTFAEE T, TR Feared, Ree qun Frmdfiee Rt ™, $ qEiae! @R o T,
fermfiep! TARTCHS P TRIST ST BEEE TS ATH & | Tq RIS ARMS Faed s T THHR
TCH F | T R foeafaaed Sem Same! A sHim QAA 1 TERIMT Rkl (ot
FITTIH! ARV AT AT THBRT FHIGHHT AT [afeT Tiafaiies e TR S |

fenTrTeT TR IEE

T TS FIFH AUTA IRt Tfaiiais TEeRl SHISHe! aimT 67 TRUH! At [ @@
TN W S

TG gLy fervrT S

|G EARCE| W@

ARG Rt T

TG HEXE T

g1 I Il W

HERH faaRar

TR o5, TP, TOATR, TSR] AR [T &7 009 J HTH AGAMT U &1 | Teatg aa

g eI WU Tiafaties a9 YR R S ¢

q) fafeT 300t A AT © T ARAARET T AL YOS JUTA (o TRTEHT T s Gl | e ot
00 HTE O T g &I AMHTHT FrAT THeHT AN AT SURHRTAT T8 SHUE epuant RTedamy
ForTTehT Jeeaeee sfee T (o TRt R |

R) ffct 2000 T T 9% T TR TS TG AT [T TR ASAT AA (o] eI TR PR
oA Mt TRET 099 AT JHTAN HUH! frmdiieed! Uegs AUl sria drived Repieaen!
TARTICH TEETT AT SHEIERROT RARH 2099 TR ¥ I T4 o TRest R |

3) T 2000 I WY T oA FAFTEAT FATEE T T TR AT (ee ! TSGR
AR ITARTHE FET T T FFIE JLE THET AR T (0 TReHT f |

¥) ffdT 00 T WS ¥ THT FSFAE FIAE IR AEHRIH FRI A 6T FFI0 TSAUSH SiTH
TAHT FEA T FEE HTHR IR TG Foara T el T Suh T Wl Q¥ R
TR T T (O TR R | A ST (Gt siodhae T s FRIE JEATTRal ATl [eTeet

22



TETIH TTEAI SR THeha! M 095 R 39 T o HIHE 93T PRURT (HEF TUHMT S
TRAE gk I U IR R |

¥) FiT 005 IR & T FAFIED! ARTTH TEHREARTIT TAH T8 AR a0P] TAl TETTHATIRE
TSI T FRHEHH] I WIH TSI FgeIie] AN Aeawdd Radesad! A R R
TR qHET USSR iRuaT RE |

%) MfT 2095 TS 9% T FFR TPRR AR TARTH! TERIMT BH Hadd FR T o
TRuer R |

9) i 095 FdE I3 TA FAFTEAT TS TN FABRRAGH AN AT T TEATETR TN FraH
& AW T o aRea R |

frpd e TeE
TR BT 09 A RIRNRG g a7 Fervmrey e fafrer wifffer 7@ st & 1 R00% @ = 3
IS 9 PRMT P! HETHRI I AFSTSTHT TS, 9 FIATFIGHT TSI v HT Tl TaT T Fenamred
T ST FRIEE T Wb | ORI Tesept (e oy Rormer Siifrer apeTmT STormit Srersictror Sebep! ARTET TRREaHT
Rl | O 095 O AfEARRE PRAT AR T TUHIA ST HIAWEIE FaT Foaia T HUH
ForIer |r SR T T TR el § | AN [T IS o (Rt 3 e T savae
e TG |
feveta o
PRI qUST

CR AR
AN A XA X

K/

23



arities wrEweIfd Afaaga-9009

=

T Fo% FAFIY 8 R0%9 e WA HIH! TAR0E FFaE 8 | 39 RIS BEd
feafererer! TEraHT ATae, SaaTad T RET JEweT Fae I FAPRR d8 @ I e T<RT
AT FERTHT 9 T IR FPEEE Fodo T8 AT & | IS ectipl URTH 8 e fighiast Refeet T,
A, THEA ¥ STORPIEAE ST (aRr T Meay o Hegwana! framfiesars awd, g T R Ren
FAFIS Y TS ST | T FIFGGH! A RIET0T 9o, JRie Had, R, ToAe, e,
g ST TRl o GeierebT AT STavaeh O YARES Seebl S W e et i fom sawmened
T FEXE 1 el FFIeR AE] Faed] MRTH G |

T FAFIEHT REEor 3 TR Reeor o T @t LY S SRS Mg <eehT Bl | TR I [
Th +] FREAHRG TPRR TeqHH FeE Todad Tt IERed! § W a9 b Was faomes
ST ST, WO, T, SIS, SRR, TR o ARk REen aun g.fraw. fres geum
T B | TAPRR e 3. 0.0, ¥ T R swan fasrres geumem iRed g | @ < faamdfier A
AR 7 FIoRIE Ui A 7T ST AT <8 ) e A ForvaT sttt Reeen et A1 0 ST WeAIE
g B! TS T (R S S o T8 ! |

Ui A fet TE e fafeeT TRl BT Qs TRISHET ST STaRde O gel el Sieadl st
SR T |
T I I R YW T AR R SO e T |

ILIRT

%) fafveT der Rem Jew T qEETe RIAOEeE! SO o T |

@) I AR TR RieqiebT A [T |

) R feae P sy Tl TERER e R s

o) fremt A R dersy S |

¥) foard S vireraeE SeeE S |

) FIFIE T FEEe! fafe Tffafr Rrenfese T sees oW |
) frmdl seEme! aueE SR T e TEERS! HEE e oo |

d|

24



FATHES

V) T T TedR U EREd T FRT R SEe IR R |

R) TMTE QAA THRIHT I8! Saaml faemiiese! ST T &aeh! HeaTeed T A USel Saeeu
e TEAGT TUHT TR T AT T TR Ay piep! ot TR |

3) Forenieears FETe i Waemeent ar vd fafi At Tifafieset aRAT STHERT Y T SRt
forae. v v frendieset AT SfHEERe R g TRAT |

¥) foer Sualey FASIR WU faemiigea @it Remedial Class @=a@e RAT |

¥) fAfT 099 AT TWRE I3 T FEAEHAR! 29 foRafaaraaa Fare Total Quality of Life Ffa
ARG R Foaan TRaT | e R 3 femdies sfeq @ Q0¥ S Sure et R |

%) PIVE 9% F FRU 005 T 1% TR Fa0E FE TBH T WGH IJUATH T T
T T ARRIUT R HIEAHAE Tebld TS Tl (MR-l S THeb! AT I T
e famia T ol it |

9) FAHIRH! FaTATH el A T8 FAHIT Frafepel TaH T JEars 99 TIaRl Sea A
005 /9 /30 T AL FeTE, FAHIY T LT Fa v TG T FAFOY TRIR THE SR T (o
TRAT |

A FRRHES:

Q) T T fem 9w e S |

R) TR AT SR STUET ! AT EAIFEEATS, (AT AT FEHRI TRTST e fastaeas
HAAT T T I T |

3) forendieeere vam e SMuwt A TURARHAT SAUE QIR THEHT AT GfARrHAT FRTHRT (AT T
vfaferepr afg 7% oot e foremdt dwia R faferg S R

¥) TR R Friead W& T |

W) foremdt swieee afg W& S

%) Wi @R fpm T e |

) fomdt ST e g e Ao

G

>
i FAR ol
o%e o%e 3o
o

£ %4

25



QMBI HRWITT AfTTGT-2090

=

A o FAFGY (4.9, 0¥9 e T WIS IHETE FE0Y 81 | J9 RFGEH1 B
feafererer! TEraHT A9, ETd I RET GShrMT F0H Shg TAPRR d8 9 I e TeeT
TP FEET 1 T R FART T e T G | TS Mo e &7 fewa! ffeen dem,
AT, THH T TACKPRAE S (48 Y TRe T Aeawarian! foamiieears a¥al, Jos 3 R R
FAFTET TaW T2 TS G | A T AHEF T FFIH WD FIFIH Gl Tl SqaeaTaer] A
TG FEwmERt J04R THINE FHISHH [alieT st qaT e GRIee Sag Yed! RFIY Joamaes qra
TS g T | TR AT TN S TR ol T R e HIqEaHl FeTid R
vE e faorra fovmr qen et e s @ B | A9 SR 9% dRE RO 95T
TBAdTs TEAM T AN TEHREE T TR Rl TR FIE (eafaaed e e A (7w
TR QAA FT TEPRIMT W Al ASHIETATs [RTT TRUTT TRUS! S | I FAFIEHT SIS [T,
AT, (e, SSTRYRA T SFIRTR [T, et ferawr, Rremr formr, S, TR ¥ SR
PRI 8T B | O ST ATl [T At RY o™ TRt IRTaH & |

FRIEREE

Q) TR TE (TSR T T TH AR AR [ariieeed] SRR Tearedha A sramst
AT R0 TR T MEATFTTA TEE (8 T I [ramiiaset ST AAmiHT ST T
T o Fror iR |

R) AT AlEEN Y TAeRE TR TS AT Fe o T o IRwe R |

3) fafq 2000 T TR & T TIBT ASHeT HRR AT JIARRG TH T AT I HEATR (ameiigeebl
SR FET GG TRY T ORI I SRty S ferg e e S uma W o kA |

¥) fafeq 000 I T ¥ AT TIHT Tobd  FAFIERT I TR AR ol i Feleedl
foremdieea Sufvaf sl = e Sive wo sifrere Sufafa s e ToRler w9 SER
TS S Fersy U R |

¥) e R000 T HE Y T SR Fowd fraiieea! Sufufiers snvh yade T o aifa |

%) ffeT 3090 T TR AR q T SR ASH T FHEHT AR (qigead] ARIRE HeAEH
(Home Assignment) TR IR TTHT &0 TRE Ao TRAT |

) fufey 095 A TG R T TYHT TFHA ARG AfEABT 93 TVaRG T FHASE (FHIGTRA) Pl AT
TN T T U TR |

26



) fafq R00s T T AR © T BT TSP TH.T. FHRGRIRT A AR T AT FHSIIPT ST
TN oA T U TR |

2) fHfq 00z T WIE AR Q¥ T TP T DT JALIH TR (el AR JE!
ST TRETIERT RN T U SR FEES IR L TR FeE JHEHT ! TR Joeler
T foRr AR |

q0) ffeT 00z T AR q T TP T5ebel JHTRIRT [SRT SFriia =RT JASRHT Survey Research
and Computer data analysis (So, 592) @ seama AN o= TgHEI TP TARISEH
AU N TR AR AT T SR T (70 ARA |

q9) ffeT Ro0c T AW AAWTAT SR SEHEA 095 WE & TRRG FAEF T GHORIE, TR
TSR feeeT S FTeee] ST P8 oamad T (WU TR |

) fafT R09s T AT © TT TP ASHA TATHRR T& (THGRIRT) RTRT SFRAT JoH T Tl IR
T AATRA Frieed! ST e T & ARG G T FUE IRaT |

frepd qan TETERS

TG AT AT f.F. 000 et ISt Aigig S U RIET T FTHIHR T el T
foferer icfaties Toam@ 1 AT G | PRAG] AEWRG! FRI 0 T T e IR sraream
TPl TG & | ToRaey e FEEE PRV oo g R e P T i fafr
FEFHEE Tl AT IS TG Fbri A AN feTaed Seifed Praaeedrs sEmiaHl J&W T
TG Fooie A, TRIE, FfeT fonmies, Famaeer o Tearl o, ARe wr, feaemdl od swge
WHRAAEDR] I TEAbEAl AT s, |

fereia @
FeR=strdr AW

CAR AR )
X EXE X

K/
£ %4

27



FTI SEea il Ticee 0009

T AP Ffer (i T SR USM-UIa SERes! (ohieedTs e SOHT ST
TR ERRE TR et A R T FHaRIeeas Saraicie HHHl SR SIS e
SHERAII W] e NP | FAFIEH TF SR FaRe T sWa el yeiRe gv
TR T YeRIRIT <R 2T, ST, Wiarae 3 & | T o TP, PRI fFaRTet R00%
FTER Mo dia e sl g |

q. UIERY F@HH SRIEEd

3. S Y\ AR W@

3. 3FT TR ded .,

¥, Hew HISKI , (39 v &)
Y. AT U™

FEFEN SR | I8 SaHT TRl TE FRIES (e ST eaig |

q. fafe=T foomr Spi T SR dEEe R W A, TH. T, T, TR Jiecerl
TR A A e R JRR TRTH G |

R FAPRR e eiiesas ST FREl Jaer A e SR FERA Jera
TRUT R |

3} THUE, AU I THfaTE 1 e TEaRaE A TR TR e Frw ST Hed
T AN STEIE WY YRH TRUST R |

¥, e T 2000 HT FTHEH HERA JHTAE TRA FWaH FEAEH [QAC Tt Tar TRTaH!
ferdn |

Y. STEFE SHERHIT AT Faciau! N [Rafaaad SeH SRREE W< Siie Jeamae
fafier Ffoer Rl @die TR R |

% foafoed Em s T T Academic Writing &1 @it Ser IRTeT gediemn avmEd
frrafa srEme @it 9 TRTE Documents TR T FEie! JGHE! TRTHT REAT |

9. AR FEIET TERK] e TG FearA ‘A ot @ty 3 o srrmr
T RTHT R |

5. EMIS 3 PIC 9 W<l G & SFedd T e S, JHfT, TR dwrg qul W
TRURT R |

R. TAF TEHI FA TR URACHT FRH! AN Sawdd FHEACHS F- T |




TG AT FiHfadT Afdaga-099

S=a Rt Aeaae ave oiem e e jove aaw wia a9 e S6 R
TR SR [RAPIAa! Sl Wi, | ‘TRaered’ dRand el ‘Teae’ ¥ ‘e’ faer frmfor saebt
BT | ST R TS MAUH TR W g | A el e Td satded faeren wecq
e e T | afec v for, fnafaae 7 AreRe A sait e Sae IR
T | ST Toeha! el Ua Saedehd SaR TISAURad, Gaw T&aidh, TR S, Qe 3! saaed
TRTH &7 | T T Taaed! FaT, AR #1E, Open Excess e 2@ed MU, | Tl
ToFHEed Gl TUHT UG T Faed] TRUFE |
T RAHAIR] ARG Te Rt et AT Fmasy eIl & &ret Sfafiea gy Y fe smifomet
A EE HHI! T TR, |

q. TORT I AT
R, foremr &G W&
3 @ FR = W

¥, TR qey fie s ot ,

Y. FIRYT T TSI R St )

& e Y FHE e ,

9. AT FAR Fbl A .97,

TRACHR:

Snferere™T TH T4 FFGH 5@

TOHHAR 08 "
wwﬁmﬁwmwwﬁqewwmmmhw&@mﬁr%ﬁﬁw

TRIEH TETHEed! B Gl (¥ 5 ¥ WPk | ST Fe1 Faw T&aa  dlich TISAURad, S, A6 s

T IS AT ST | AT & oy, ﬁT&HwWﬁTWW@WWE@

Ufe Tk ARFIE YR AT TR (RAFAIS TBFETAS (HF TR Jaee Suaed TRTST

ATHE |

q. T ¥

T [EEae [F e F@ [eH 00 F9 Mg WhE L00 AN W FRT R e @ R

HTHT, | TR FHIHT AFER ¥ FEaives a1 99 a1 Suaed RIS TRUE; |

R AR

T AN [ETesa! AN [aREee SRS T ARG FHTEmAAT [Raehade] JaRT e i e

TP THERI W& T |

29



3. -TARAH! E:
Fra TEIHAA] It AT Tgel HAH T §-STERIeb] ol IR, | TGeh! HIEARAE gy
&P faerfe ST T A0aR JFeR & aR e |
¥ QR S R
T AHIAT T&Hb] FEs Tgaehl AN [EIberd Gl Gl TRUSR | TSehel Al Hle! T&as
TRAHAIHT P G AT FET 5 U T oI Faeuais |
Y. fev=r =@
TRIHAIHT ATHT T 7 [IFeeH! aRAT TR [ fevar el @ TRUFE |
% U UG R
TeHEEAlE FHAHE favHERqar SRR e v, it e, wives, wives ubie e @it g
TR AT TRTHS, |
9. e T T T R
e T AT TIFE AR TAFRRY ST SRl SaR a0 T (b R A )
i, T JAE W WA THT $R IS F |
. feviw @rt
QEAHIATHT Teb! WA TF AN S Aeiiieeatls Saediebd] R fewder aRA e TR |
R, AT AT TR :
RAF JEHT AN foraferaer SR STRE! ATRve ¥ fremdiet =er weer e feafamed e
st fr Rrsliespt Fdem st e o g2 s IR IR ¥6 FEr TR & |
0. qEIF GRS F :
7] R (T FaTe AT 9% S0t 3%E 9 < AR 9@ Taed Jdie @ ae @Re &
TR AETH |
9. .l Rt SEF FH
QR el 1 QN T Fgoiipl A (o, . R s TRTH g |
R. T ER :
T FAFIEA] AR 6! (e FRT € T g1 AU TEATF T FHAN GO [FABIE T T
FC TDRILH TEUHN TR T [EFes J9 MW & |
T [FET, 3 ¢ FrEAmErT T 3 a2 RiTeHr e Al =T RS AT |

X/
*

X/
*

X/
*
X/
*

X/ X/
L X X4

30



10. Award and Scholarships:

The campus has managed different awards and scholarships schemes for students that are as follows:

a) From the Side of Campus: (Total Scholarship Fund available NRs. 1700000.00)
SN Name of Award/ Criteria Annual support
Scholarship per student
(NRs.)
1 Intelligence Scholarship Those students scoring the highest marks 1500.00
in Diploma level of each faculty.
2 Intelligence Scholarship Those 2 (girl and boy) students scoring the 1000.00
highest marks in grade 11 and 12 in each
Humanity, Management and Education
group.
3 Intelligence Scholarship Those 2 (girl and boy) students scoring the | 50% discount in
highest marks in grade 11, 12 and diploma | monthly fee
level in each faculty.
4 Disable Scholarship Visually impaired and other physical Full discount in
disabilities. monthly fee
5 Intelligence Scholarship Those students from private or community | Full discount in
schools who have secured 3.6 to 4 grade monthly fee
point in SEE.
6 Intelligence Scholarship Those students who have securing 3.2 to 50% discount in
3.6 grade point in SEE. monthly fee
7 Intelligence Scholarship Those students who have securing 2.8 to 25% discount in
3.2 grade point in SEE. monthly fee
8 The scholarship referred 33% of total students of grade 11. Full discount in
by HSEB monthly fee
a) From the Side of Campus level Professor’s Association:
1 Disable and intelligence | Those students are intelligent and 1100.00
scholarship physically disable.
b) Memorial Trust Award:
1 Basu-Doma Lamichhane | Ramprasad 3 students who are 250000.00
Scholarship lamichhane Poor and intelligent
Tulsipur-6
2 Late Bishnudevi Shrestha | Uttam Kumar 3 students who are 51000.00
Memorial Scholarship Shrestha, Tulsipur-5 | Poor and intelligent
3 Late Bhupendreshwar Uttam Kumar 6 students who are 100000.00
Shrestha Scholarship Shrestha, Tulsipur-5 | Poor and intelligent
4 Late Tulsi Ram Balsdev Sharma, 2 students (girl and 50000.00
Upadhaya Memorial Tulsipur-5 boy) who will
Scholarship obtain high score in
Bachelor Level
Second Year
5 Tara Prasad Rama Devi Ramadevi Regmi/ 3 Students who will 300000.00
Regmi intelligent Representative: obtain high score in
scholarship Guru Prasad Subedi, | Bachelor Level
Tulsipur-5 First Year Final
Examination and 3
who will obtain
high position in
literary portion.
6 Late Bishnu Prasad K.C. Binil K.C., Student who will 51000.00
Memorial Scholarship Tulsipur-5 obtain high score in
BBS First Year
7 Nima-Asmita smriti Birendra Student who will 200000.00
Scholorship Fund Mahara/Kamala obtain high score in
Mahara , Tulsipur-6 | BBS First Year
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11. Educational Pedagogy

Rapti Babai Campus has been conducting entrance exam for new students who want to admit
bachelor level and it has been running regular class tests and assignments. Annually it has been
giving two internal examinations in bachelor level of every faculty. The campus has motivated its
teachers and students toward research and project work and for this we have been trying to
receive support from UGC. The campus has been taking students in various exposure visits in
every level and faculty. The campus has initiated lesson plan based teaching method and it has
successfully been using projectors and multimedia in teaching learning activities. We have planned
to increase the visits of experts in the campus even more to make the students aware about global
happenings.

12. Interaction Programme for Overall Quality.

Rapti Babai Campus organized interaction programme on 24" shrawan 2077 in the chairmanship
of IQAC chair person Bir Bdr. Bhandari (Mohan) In the presence of honourable Hira Chandra
K.C. (Member of House of Representative), Mayor Mr. Ghan Shyam Pandey (Tulsipur Sub-
Metropolitan City, Mr. Bishnu Kumar Devkota (Chair Person, Rapti Babai Campus Management
Committee) all the members, teachers, FSU president & other stake holders. Welcome Speech
was delivered by CMC vice chair person Min Raj Oli. The issue of the interaction was introduced
by the chair. The participents discussed about the upcoming Master Plan and active participation
for proceeding all the progress of achieving quality. Also the QAA Progress was presented in the
progranmme by the IQAC chair.

13. Physical Progress

13.1. Buildings and Rooms:

Rapti Babai Campus has five cemented
buildings. The total 58 rooms have
been used for different academic pur:
poses. Among them, 35 rooms for
teaching, 1 room/ hall for library, 1
room for RMC, 1 room for IQAC/
HERP Project office, 1 room for meet- .=
ing hall, 1 adtorium hall, 10 rooms for
administration, 1 room for store, 1

room for Free Student Union (FSU), 1 is girls' common room, 1 room for guard, 1 room for
CFPC, 3 rooms for canteen. Also the Campus has a temple of Goddess Saraswati. The campus
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has outdoor play ground and a handball peach. All the infrastructures are in need of modernization
to meet the demand of students, teachers, officials and society.

13.2. Library:

The library has 14831 text books and 29027 reference books of
all the faculties (Humanities, Management, and Education) along
with reference texts, journals, and news papers. There are three
staff'to run the library smoothly. The library operation is very fast
and transparent after the installation of computer software. Re-

cently the library management committee has established the open
excess system for students and teachers.

13.3. Furniture and Fixers:

All the class rooms, offices, library are moderately equipped and each class room contains a white
board along with a rostrum and a podium, 745 Desks and Benchs, 52 Tables and Chairs. The
campus has yet to replace the old furniture and other materials to improve the teaching learning
activities. In order to enhance the condition of such activities, campus is still in need of audiovisual
media and other modern technical equipments.

13.4. Machines and Equipments:

The campus has thirteen computers, Six laptop computers, Nine laser printers, two color printers,
one dot-printer for billing, two scanners, two (A4 size) photocopiers, one (A3) size photo copy
machine, one fax, two invertors of 90 VA, one electric generator, two electric water pumps, One
digital attendance machine, Eleven Overhead Multipmedia Projector, One Camera, Seven CCTV
cameras and one water purifier plant.

13.5. Drinking Water:
Two pipe lines have been connected for

the regular water supply and one reserve
tank holding 12000 liters of water has
also been managed. Also the campus has
3 plastic overhead tanks holding 1000
liters each, 2 Euro-guard machines, 6
auto lock taps and 2 water filters. Re-

cently, campus has managed water purifier plant to supply the pure drinking water for students.
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13.6. Lavatories:
The campus has Ten different lavatories for boys,
girls and staffs.

13.7. Sports Facility:

The campus has a cemented Basket Ball
Court, Badminton Board, a Table Tennis
Court, a Volley Ball Court, and a Foot Ball '
Ground in its own land. The playing materials = "= e

like Volley Ball, Basket Ball, Table Tennis, Cricket, Ring Ball, Javelin Throw, Shot Put etc. are not
enough as per the number of students.

13.8. Transportation and Road facility:
The campus is connected with pitch road which has made it easier for travel and transportation.
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14. Financial Progress
14.1. Analysis of Financial Resources / Income of the Last Three Years
Table No. 9.
SN | Description FY 075/076 FY 076/077 FY 2077/078
1 | Self Granted Resources Income 31955841.46 25578974.81 25913328.05
1.1 | Student's Fee 31421249.00 24952561.00 25450527
1.2 | Other 534592.46 626413.81 462801.05
2 | Grants from Government Source 750000.00 4750000.00 0.00
3| UGC 3414644.00 4271325.00 13280165.67
4 | Other Grants from Local Bodies 0.00 4250000.00 0.00
5 | Other Sources 0.00 0.00 0.00
Total Income 36120485.46 38850299.81 39193493.72
14.2. Expenditures Analysis of the Last Three Years
Table No. 10.
SN | Description FY 075/076 FY 076/077 FY 2077/078
1 | Recruitment Expanses 24538261.86 29661950.00 33351965
1.1 | Salary 18481345.00 21892849.00 24989480
1.2 | Other 6056916.86 7769101.00 8362485
2 | Capital Expanses 3531025.00 15103481.00 5667362
Total Expenditures | 28069286.86 44765431.00 39019327
Figure No. 6. Income Expenditure trend analysis of last three years
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The above multiple Bar-diagram demonstrates income and expenditure level of Rapti
Babai Campus in various consecutive years. Total income of Campus in fiscal year
075/076 was 36120485.46 when the expenditure was 28069286.86 The income of
campus in physical year 2076/077 was 38850299.81 while the expenditure was
44765431.00 Similarly the income was 39193493.72 and expenditure was 39019327
in fiscal year 2077/078. The trend shows that there is little surplus of financial situa-
tion in the FY 2077/078
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15. Audit Observations / Issues and Steps Taken to Mitigate the Issues Raised by Audit
Observations in the Last Fiscal Year

The campus has been having its audit FY 077/078 audited by the registered auditor Mr. Kailash
Khari (C.A). The suggestions provided by the auditor have been strictly followed to mitigate the
fairness in financial update. The campus is trying to follow the following suggestions of the auditor
from last years. The detail audit report of last fiscal year is attached in Annex-1.

16. Social Progress

16.1 Society's Contributions for Campus
16.1.1. Orientation on total Quality of life and
value Education.

Rapti Babai Campus, Tulsipur, Dang in coordina- &
tion with Brahma Kumari Vishwavidhyalaya |
Dang, conducted orientation programme related |
to Total Quaity of Life and Value Education in the |
Campus on 10th April 2021. The Students of :
Education , Management and Humanities Department were given the orientation on different dates
separately. The students and the faculties of the campus are benifitted from the programme.

16.2.2. Tree Plantation Programme

Tree Plantation Programme has been accomplished in
the campus premises. Plants of different types such as &
Dhupisalla, Kalki, Ashok & others. About 200 plants §
were planted organizing formal Plantation programme k.
with representation of Forestery office branch, Tulsipur '
Mr. Tulsiram Basyal in the Chairpersonship of campus [
chief Mr.Youb Raj Rawat dated 28th June 2021 on
the occasion of National Tree Plantation.

16.2.3 RBC General Assembly.

Rapti Babai Campus has one Campus Assembly which has the highest
position in this institution. The assembly only is responsible to pass
any kind of policy related to campus. Total number of members of
the assembly is 107. 16th General Assembly of the campus assem-
bly was smmonded by the campus chief which was held on 17 magh
2077. The assembly was chaired by Bishnu Kumar Devkota' The
Chair person of CMC & The Chief Guiestship was given by The
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Mayor of Tulsipur Sub-metro politan city. The Campus Chief did the role of MC. Welcome
speech was given by Vice Chairperson of CMC Mr. Minraj Oli. The asembly came up with the
decision of allowing the CMC to make any kind of necessary management to make the campus
achieve QAA certificate along with uplilifting the campus from all angle. The assembly took place
in the auditorium hall. For well management of the assembly, teachers & officials were given
diferent responsibilities forming different sub committees, such as hall and stage decoration, wel-
come, tiffin management, scholorship prize distributation etc. The number of participants in the
formal opening ceremony of the asssembly was transformed into closing session for decision mak-
ing. Finally the assembly was over by 5 o'clock in the in the evening.

16.2.4 Pre -Visit Team’s Visit to Rapti Babai Campus

Rapti Bailba1.Campus , Tulsipur, l.)ang.has m'w;u - P | —
been trying its best for QAA certification. yigiof Guess |

The campus has accomplished most of the
requirements, still some are under action. &=

For evaluating the performance of RBC,
Pre- Visit Team from UGC QAA Division
under prof. Dr Devraj Adhikari's
coordinatorship visited the campus, the
team stayed here for three days and stud-
ied, observed in detail, and via separate |
meetings with teachers, officials, campus
management committe, teacher-parent as- - -
sociation, the team gave suggestions & recommended the incomplete tasks tobe accomphshed as
soon as posible. The campus had formed different committees to do different events smartly. Such
team on 8th to 11th Bhadra 2077, meeting management committee, accomodation managent
committee, Hall Management Committee, breakfast, tiffin management committee & so on.

16.2.5 RBC Healh Counselling Service

Rapti Babai Campus has Started Health Councselling Service by MBBS,MD doctors each Fri-
day. The campus has done MOU with Dirghayu ‘

Policlinic, Tulsipu, Dang dated 28 Nov 2021 .The
Students of Rapti Babai Campus From Master's
Degree to Bachelor's degree along with 11& 12
are provided special time from 9:30 a.m. to 12:00 |
noon each Friday. All the students around 3900
and faculty members and officials have been able
to have health check up and counselling facilities in the campus.
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16.2 Plan for Contribution of Campus to Society
16.2.1. Temple Cleanliness Programmee
Eco Club Rapti Babai Campus organized cleanliness Programme in

the Trisiddeswari Temple premises. The programme was 8

innaugurated by the co-ordinator of eco club RBC Ashish Karki §
sweeping the ground in the presence of SQC patron Tekan Prasad

Kandel, Youth RED Cross Circle RBC co-ordinator Resham Paudel == :
Khatri and all Eco- Club RBC Members on 28" June 2021.

16.3 Plan for Increased Involvement of Society in the Campus

16.3.1. virtual Training on Academic Writing.
Rapti Babai Campus Conducted virtual Training on Academic Writing for Faculties and offcials of
Rapti Babai Campus in coordination of Research Man-

agement Cell (RMC) for three days( From 11 to 13 oct
2021). For the facilation,three experts named Prof.Dr.
Krishna Chandra Sharma, Prof.Dr. Basanta Dhakal &
Dr. Bishnu Prasad Pokharel were invited. The faculties
and officials were greately benifitted from the training.

XX Outlines of Presentation

oo TN
Com
Sentences 1M ADSIraC !

“The first and last sentences of Background/context

The participants were from other Campuses of Rapti ~ rarereenswilsletyoutotheshape | Tesenprosenfem e pen ol

(Green, S. & Lidinsky, A p.158) Results

Zone viz Sarada Campus, Salyan, Gyansindhu Cam- Impictonsand condsion (Wawor 2011,
pus Dang, Gorkha Model College, Dang. The Number
of Participants was 42. The Participants were honored with the certificate of participation.

16.3.2 Three Days ICT Training & Workshop Programme
Workshop on Teaching Technology for teachers of Rapti Babai Cam- g

pus was accomplished with the help of two experts Mr. Prabhu
Kapad & Mr. Madhav Paudel who are the technology staff of Neapl
Sankrit University, Dang from 2nd April to 4th April 2021. About
52 teachers and officials were benifitted from the programme.

17. Issues and Challenges

17.1. Short Term issues and challenges
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Increment of enrollment of the students.

Skill development of teachers and ancillary staffs.
Increments of student pass percentage.

Managing adequate reference books in campus library.
Modernization of library sections.

Managing computer lab in campus.
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& Modern Furniture and fixtures for class rooms and staff room.
& To create the opportunity of research oriented studies.
& Finding new financial resources for convenient operation of campus management.

17.2. Long Term issues and challenges
& Meet the QAA cycle as per the UGC's criteria.
& Registration 0f 42390 Sq.m. of public land which is being occupied by campus for its

establishment.
& Management of the disable-friendly environment and infrastructure.
& To make access of the economically challenged and marginalized students in the campus.
& To maintain financially sustainability of campus.
& Expansion of new and technical educational programs in various faculties and levels.
* Setup physical infrastructures as per the Campus Master Plan.
& Construction Girls Hostel.

17.3. Mitigation Measures Taken to Address the Issues and Meet the Challenges

* Organize various trainings and seminars to up-lift the efficiency of staff for the quality
education and increment of student enrollment.
* Make teaching learning environment policy, internal assessment system and give exposure

to the teachers and students for the improvement of quality education.

& Cooperate with various institutions, personalities and social service providers for the
financial support with plan.

& Update campus rules and bylaws to meet the short term and long term issues and chal lenges.

17.4. Plan for Addressing the Issues and Challenges

S.N. Issues and Challenges Activities Responsibility Time
Frame
1. Managing reference books in | Procure reference books Procurement Cell/ 2022
campus library. CMC
2. Modernization of library Set-up the e-library Library 2022

system to link with central | Management
library and manage of the | Committee
computer reliable card
system for open library
assess of the teacher and

students
3. Modernization of class room | Facilitated IT class room Campus 2022
and office and office room administration
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S.N. Issues and Challenges Activities Responsibility Time
Frame
4. Separate of library Separate management for | Library 2022
+2 and higher level Management
Committee

5. Study room Manage study rooms for Campus 2022

the teacher and students administration

6. Managing computer lab in Procurement of Procurement Cell/ 2022
campus. Computers and lab CMC

equipments

7. Human resource Leadership development CMC/Campus 2022
development training, research and administration

proposal training,
academic behaviour and
counseling in service
study facility for M. Phil
and Ph.D. to permanent

8. Modern Furniture and Procurement of Furniture Procurement Cell/ 2023
fixtures for class rooms and and fixtures CMC
staff room.

9. Increments of student pass Extra class and guest Campus 2022
percentage. lecturer management administration

10 Increment of enrollment of Increasing coordination CMC/Campus 2022
the students. with feeder institutions administration

through seminar and
meetings.

11. To create the opportunity of Budget allocation for CMC 2022
research oriented studies. RMC

12. Finding new financial Coordination with CMC/ Campus 2022
resources for convenient Government of Nepal, administration
operation of campus Local Bodies and Donors.
management.

13 Registration of 42390 Sq.m. Presenting documents in CMC 2024
of public land which is being | the cabinet for
occupied by campus for its registration.

14 Manage the disable-friendly Procuring infrastructure CMC/Campus 2022
environment and Administration
infrastructure.

15 To make access of the Visiting feeder institutions | Campus 2022
economically challenged and | to make students aware Administration
marginalized students in the about the opportunities of
campus. studying in our campus

16 To maintain financial Enhancing coordination CMC/Campus 2023
sustainability of campus. with the Government of Administration

Nepal UGC and Local
Bodies.

17 Expansion of new and Running vocational CMC/ Campus 2023
technical educational courses Administration
programs in various faculties
and levels.

18 Setup physical infrastructures | Procurement of Goods CMC/ Campus 2023
as per the Campus Master Administration
Plan

19 Meet the QAA cycle as per Attempting to meet the CMC/Campus 2022
the UGC's criteria. QAA indicators Administration
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18. Annual Work Plan and Budget of the Current Fiscal Year (as per the Strategic Plan)
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Annex: 1
Audit Report of the Campus
FY: 077/078
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