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Executive Summary 

 

Tracer Study survey is to explain the position of graduates from higher education 

institutions or training centers that takes place after graduation. It is carried out by the 

education institution to follow the graduates to know about what they are doing with the 

education and training they received. Common topics covered in tracer study include 

question on study progress, the transition to work, work entrance, job career, use of 

learned competencies and current occupation  

 

Tracer study significant is as it finds out the position of graduates after they completed 

their studies. It tries to search answer of questions like whether they are employed, self-

employed or looking for jobs, whether their study prepares them well for the job, 

whether they use the knowledge and skills they have achieved during their studies. 

Moreover, feedback of graduates can be used to improve the quality of the programs 

and to revise the curriculum if seemed necessary. The findings of the study are used in 

different areas of higher education quality development as well as to improve service 

provided by the higher education institutions. Tracer studies can be considered as a 

quality assurance tool because these studies investigate upon quality management, 

teaching and learning of the curriculum of the institution.  

 

RBC conducted its second tracer study of graduates covering sample of graduates 

passed out in 2075 B.S This study presents the position of graduates of 2075 B.S. and 

their suggestion necessary for the improvement of teaching and learning qualities of the 

institutions.  

The main objective of this study is to identify the graduates after they completed their 

study. Under the guideline of the objective, of the study, it has the following specific 

objectives:  

 To identify the current position of graduates of RBC i.e. whether graduates are 

employed, self- employed or still looking for a job or enrolled for further studies.  

 To asses relevancy of study on jobs of graduates of RBC 
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 To assess the major strengths and weaknesses of the programs and overall 

teaching learning environment of RBC 

 To assess contribution of programs to shape knowledge, skill and attitudes of the 

graduates of RBC 

 To Provide feedback for improvement of overall teaching learning environment 

based on RBC graduates' expectations.  

 

This study is based on primary data following descriptive design method Graduates of 

2018 of RBC are the primary source of data. There are 102 graduates in 2018 which is 

considered as universe of the study. The survey tool used in the study is the 

questionnaire, which is prescribed by University Grants Commission (UGC) of Nepal. 

Various methods like field visits, face to face interaction, telephone conversation, 

contact through electronic media are used to collect required and non- teaching staff of 

RBC are employed to contact the respondents. Considering the study period of 

December 2018 useable data are obtained from 102 graduates.  

 

The basic method employed in the analysis of data is related to descriptive analysis. 

SPSS 17.o version software is used to process data. Further percentages for all reported 

variables are computed for analysis.  

 

Out of total (102) respondents, 17.64 percent are found from B.A, 29.41 percent from 

BBS, 40  from B. Ed , 10.58  percent form M.Ed.  and 2.35   

Percent from M.A. 

Out of Total respondents, 49.41 percent are male and 50.58 percent are female. 

Regarding the caste of them, 78.82 percent are from upper caste, 17.64 percent are from 

indigenous community and 3.52 percent from Dalit. 72.95 Percent graduates are from 

Dang, 14.11 percent from Salyan, 3.52 percent from Rukum, 2.38 percent from Rolpa. 

2.35 percent from Pyuthan 1.17 percent from Tanahu and 1.17 percent from Rupandehi. 

This shows that most of the graduates of RBC are from rural area.  
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Out of total respondents, 25.88 percent are engaged in employment and remaining are 

unemployed some of whom are in search for jobs and some are enrolled for further 

studies. Out 0f 22 employed ones all of them are full time job holders. The employed 

ones (full time and part time) are appointed in different fields of employment in 

different responsibilities such as in co-operation, banks, hospitals, schools, army force 

and insurance company.    

 

Out of total respondents, 23.51 percent are pursuing their further study and remaining 

are not getting enrollment in master's degree. Among them, 80 percent got enrollment 

in T.U. of Nepal, 10 percent enrolled in Nepal Sanskrit University (NSU) and 10 

percent in Foreign University (Japan). Out of total enrolled graduates, 25 percent got 

enrollment in M.B.S, 20 percent in M.A.  35 percent in M. Ed, 10 percent in one year 

B.Ed. and 10 percent in post graduates. 

 

This study describes perceptions of graduates on different quality measures of 

Programmes of RBC and its teaching learning environment in terms of quality  ratings 

they made based on their personal knowledge and experiences.  

Out of 100 percent respondents of sample size of 70, 65.81 percent are satisfied with the 

range of course offered, 49.37 percent are satisfied with number of optional subjects 

managed; 62.33 percent are satisfied with problem solving ability they learned from the 

institution; 56.4 percent are satisfied with inter-disciplinary learning approach, 48.04   

their work placement; 77.63 percent are satisfied with teaching learning environment; 

67.05 percent are satisfied with quality of delivery of faculty and non- teaching staff; 

83.52 percent are satisfied with teacher -student relationship; and 61.16 percent are 

satisfied with library facilities provided by the institution moreover, out of total 

respondents 63.75 percent are satisfied with the relevancy of programme they studied to 

their professional requirements, and 65.37 percent are satisfied with extra-curricular 

activities organized by the institution.  

Out of 100 percent respondents of samples, 57.64 percent are satisfied with relationship 

between academic knowledge they gained from the study and their job; 39.99 percent 
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are satisfied with relationship between research skill they learned from the study and the 

job; 62.34 percent are satisfied with the relationship between improved learning 

efficiency and the jobs; 21.16 percent are satisfied with relationship between 

information technology skill learned and the jobs and 63.52 percent are satisfied with 

the relationship between communication skill and their jobs. Further, out of 100 percent 

of sample size, 57.64 percent are satisfied with the relationship between ability they 

learned to work in a team and use of this ability in their jobs; and out of 100 percent of 

respondents of sample size, 62.33 percent are satisfied with the relationship between 

problem solving skill they learned and the jobs.  
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